
 

POSITION SUMMARY 

The primary responsibility of this role is to maintain cleanliness and sanitation standards throughout our facilities. 

Compliance with all health and safety regulations is mandatory. 

 

ESSENTIAL POSITION DUTIES & RESPONSIBILITIES 

The following statements are intended as general examples of the duties of this position and are not all-inclusive 

for specific positions.  Other reasonable duties may be assigned. 

• Perform cleaning activities such as sweeping, mopping, dusting, and polishing to maintain cleanliness 

standards. 

• Clean and sanitize offices, restrooms, break rooms, and other common areas regularly to ensure a 

hygienic environment. 

• Empty trash receptacles and replace liners as needed throughout the facility. 

• Vacuum carpets and rugs to remove dirt and debris. 

• Clean windows, glass partitions, and mirrors to maintain a clear and polished appearance. 

• Adhere to all health and safety regulations to prevent accidents and promote a safe working 

environment. 

Successful candidates will have the following qualifications: 

• Punctual and reliable attendance demonstrated at recent employer.  

• Motivated and able to work independently while adhering to established protocols. 

• Hold a minimum of a high school degree.  

• Prior experience is not required, but preferred. 

 

REQUIREMENTS/DEMANDS 

The physical/mental demands and work environment characteristics described here are representative of those 

that must be met by an employee to successfully perform the essential functions of this job. Reasonable 

accommodations may be made to enable individuals with disabilities, if accommodations would not create an 

undue hardship, to perform the essential functions.  

Physical Demands:    

• Ability to lift fifty (50) pounds.  

• Ability to pull eighty (80) pounds.  

• Ability to lift, push, pull, or carry objects. 

• Ability to bend, stoop, stretch, twist, sit, kneel, crouch, and reach repeatedly throughout the shift. 

• Ability to stand for extended periods of time.  

• Fine Motor skills. 

• Visual Awareness.  

• Possible exposure to cleaning chemicals.  

• Must have and maintain a driver’s license. 

 

JOB DESCRIPTION 

 

Job Title: Custodian    Type: Full  

Reports to: Maintenance Supervisor  FLSA Status: Non-Exempt 

Salary Schedule: Grade 2   Starting Pay: $15.00 

      Evenings: 2:00pm.-10:00pm 



 

You can apply online at https://www.sfcgov.org/employment/ or email resumes to cschrum@sfcgov.org. 

 

The statements herein are intended to describe the general nature and level of work being performed and are not 

to be construed as an exhaustive list of responsibilities, duties and skills required of personnel so classified.  

Furthermore, they do not establish a contract of employment and are subject to change at any time due to 

reasonable accommodation, business demands or direction by management.   

 

All candidates must pass a pre-employment drug screen and a background check.  

 

St. Francois County is an equal opportunity employer and is committed to fostering a diverse and inclusive 

work environment. All qualified applicants will receive consideration for employment without regard to race, 

color, religion, sex, sexual orientation, gender identity, national origin, or protected veteran status and will not 

be discriminated against based on disability. 
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