Agenda for June 2, 2026 meeting

Consent Agenda:

e Approval of Minutes, May 26, 2026

¢ Appointment Order/DeeAnn Terry/Deputy Collector, Clerk I/Collector $15.00 per hr.
¢ Appointment Order/Ashley Gowen/Deputy Collector, Clerk |/Collector $15.00 per hr.
¢ Appointment Order/Chris Callender-Sergeant promotion, 530.53 per hr.

¢ Appointment Order/Andrew Bridges/Deputy, Sheriff's Dept., 523.03 (replacement,
not new position)

¢ Appointment Order/Angela Hicks/Deputy Assessor, Clerk 1/Assessor $15.00 per hr.

¢ Monthly Report/Public Administrator

¢ Disposal of various items/IT (inventory sheets submitted)

¢ Disposal of old iPhone tag #148/Maintenance

General Business:
1. Amend Personnel Policy/Article lI-Paid Holidays/HR
2. Approve Commissary Contract with Keefe Commissary Network/SFC Jail
3. Sole Source Provider Adkins for Election Supplies to run in newspaper 10 days

4. Permission to apply for Opioid Settlement Fund Grant/Sheriff’'s Dept.



St. Francois County
Regular COMMISSION MEETING

Tuesday June 2, 2026
10:00 am

Call to order
Roll Call of Commissioners present

Stand (as desired) for

Pledge of Allegiance
&
Invocation



Consent agenda

Approval of Minutes for regular meeting of May 26, 2026

Appointment orders: DeeAnn Terry—Dep. Collector Clerk I@S15/houir.
Ashley Gowen Deputy—Collector Clerk |@5$15./hour
Chris Callendar Sheriff’s Dept. Sergeant @5$30.53/hour
Andrew Bridges-Deputy (not a new position) @$23.03/hour
Angela Hicks—Dep. Assessor Clerk 1--515.00/hour

Monthly report—Public administrator

Disposal of items—I T (inventory sheets submitted to list them)
Disposal of old Iphone #148--Maintenance

No tabled agenda items

This consent agenda was posted at sfcgov.org/commission along with the regular agenda 24 business hours ago.



Amend personnel policy

 Article |l

 PAID HOLIDAYS

' HR Cory Shrum

Existing policy

When a holiday falls on a Saturday, the preceding Friday shall be observed. When a
holiday falls on a Sunday, the following Monday shall be observed. Emplovees required to work
on a holiday shall be given compensatory time off or compensated 1n money for time worked on
the holiday.

All emplovees except those covered by subsection (b) hereof shall recerve credit for eight
(&) hours worked on any holidav for purposes of computing overtime compensation under Section

granted for the holidav.

(b) Law enforcement personnel assigned to twentv-four (24) hour service divisions,
dispatch and patrol, and any personnel assigned to a service division which 1s regularly scheduled
bv the department head to work on all authornized holidays, shall recerve holidav pay for authorized
holidays and shall work on holidavs as scheduled unless other available leave time has been
authorized. Holiday pav shall consist of pay for eight (8) hours.

(c) The County Commission shall be the only person authorized to declare special holidays
or days off as an unusual need or circumstance mav occur. +



|article 11 — Paid Holidays

Holiday Pay Eligibility

Employees shall be eligible for holiday pay only if they work their scheduled shift immediately
before or immediately after the recognized holiday.

If an employee has an unscheduled absence on the workday immediatelv preceding and/or
following a holiday, the emplovee will not be eligible to receive holiday pay for that holiday.

In such cases, the employee may elect to use available vacation leave to cover the holiday hours;
however, sick leave may not be used in place of holiday pay under this policy.

Scheduled and approved leave requests submitted in advance of the holiday will not affect
holiday pay eligibility.

Rationale for Proposed Holiday Pay Eligibility Policy

Paid sick leave and holiday pay are discretionary fringe benefits provided by the County as part
of its overall compensation package. While these benefits are valuable to employees and
support workplace morale and retention, employers are generally not legally required to
provide paid sick leave or paid helidays unless mandated by specific law or contractual
obligation.

The purpose of this proposed policy is to encourage attendance accountability and ensure
consistency and fairness in the administration of employee benefits. Requiring employees to

pay is a common employment practice utilized by many public and private employers.
This policy is intended to:

= Promote reliable attendance and reduce unscheduled absences surrounding holidays;

* Prevent misuse of sick leave in connection with holiday weekends;

= Provide consistent application of benefits across all departments and employees;

= Support operational efficiency and staffing needs during heliday periods; and

* Protect the County's financial resources by ensuring discretionary paid benefits are

administered fairly and responsibly.

The policy does not prohibit employees from taking approved leave. Employees who have
scheduled and approved leave in advance will remain eligible for holiday pay in accordance with
County policy. Additionally, employees who become ineligible for holiday pay due to an

Revised paid holiday policy

These are the key changes and updates.

| Holiday Pay Elgibility

Emplovyees shall be eligible for holiday pay only if they work their scheduled shift immediately
before or immediately after the recognized holiday.

If an employee has an unscheduled absence on the workday immediately preceding and/or
following a holiday, the emplovee will not be eligible to receive holiday pay for that holiday.

In such cases, the emplovee may elect to use available vacation leave to cover the holiday hours;
however, sick leave mayv not be used 1n place of holiday pay under this policy.

Scheduled and approved leave requests submatted in advance of the holiday will not affect
holiday pay eligibility |

unscheduled absence may elect to use accrued vacation leave for the holiday hours if they
choose. Sick leave, however, is intended specifically for legitimate illness or qualifying medical-
related absences and should not be substituted for holiday pay under these circumstances.

This proposed change helps clarify expectations, strengthens accountahility, and aligns benefit
administration with sound personnel management practices.



Renewal of contract
Keefe Commissary Network, LLC
They provide the dispenser machines available to the detainees.
Key changes are:

Increase of the commission rate from 25% to 30%
Contract term is 3 years (from June 1, 2026 thru Dec. 31, 2028.

The Sheriff is happy with this company’s performance in the past.

Who gets the 30% fee?



Approve sole source provider
Adkins

* Election Supplies

* To run in newspaper for 10 days



Permission to apply for Opioid fund grant

* Sheriff’s department



Building Permits

It is important that EVERY person planning to erect a structure in our

county get a building permit. This costs $20 and is bought at the County
Clerk’s office.

| write a floodplain report on every Building permit sold. It is rare that |
find possible flooding. If I do, | contact that landowner to inform them of
the possible issues and solutions before they build.

We now have a case in which a landowner did not get a permit and thus
no floodplain report was written. He built within a floodzone and now
has SERIOUS problems. Just buying the permit would have found this

Paying that small fee would have
saved him thousands of dollars.



Next planned meeting:

TU ESd ay June 9, 2026 in this room at 10 am

Public is welcome, encouraged and invited to attend.



Other business that may arise:

* Correspondence
e Public Comments

* Departmental Reports



xamples of storm damage May 31-June




Sheriff’s
Repor

Sheriff Crites




Road & Bridge Report

Brian Long Highway Administrator




Other departmental reports.



Adjournment
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